LICEO GINNASIO STATALE “MELCHIORRE GIOIA”

PIACENZA

Committee on Employment and Social Affairs

Diversities between the northern and the southern European Member States have been made stronger by the goals proposed by the Lisbon Agenda, which implies radical welfare state reforms in most southern Member States. How should the EU act in order to reach an agreement on a realistic European social model? 

The European Youth Parliament

· Having regard to the Treaty signed in Lisbon on 13th December 2007 by the Heads of State and Government of the EU Member States,

· Having regard to the conclusions of the Lisbon European Council drawn on 23th -24th March 2000 to agree a new strategic goal for the Union in order to strengthen employment, economic reform and social cohesion as part of a knowledge-based economy,

· Having regard to the conclusions of the Barcelona European Council drawn on 15th-16th March 2002 about the economic, social and environmental situation of the EU to guarantee the realisation of the Lisbon Agenda,

· Having regard to the Facing the challenge of the Lisbon strategy for growth and employment Report led by Wim Kok on 3rd November 2004,
· Having regard to the Commission communication on the social Agenda on 9th February 2005,
· Having regard to the Commission communication 'Investing efficiently in education and training: an imperative for Europe', on 10th January 2003,
· Having regard to the Decision 2006/702/CE of the European Council of 6th  October 2006 concerning the Union’s strategic approaches in the field of cohesion, 

· Having regard to comprehensive plan to combat illegal immigration in the European Union adopted by the Justice and Home Affairs  Council of 28th February 2002,
A. Fully conscious of the fact that the twentieth century, apart from indescribable catastrophes, was able to produce advanced forms of progress such as the welfare state, raising life conditions as was never seen before in history, and that nowadays this institution, which is by now considered and essential part of the European society, continues to take its citizens’ well-being upon itself in order to ensure minimum levels of health, nutrition, dwelling, work, income, education, chiefly in critical moments of the human life; 

B. Conscious that every welfare state form is nowadays going through a multidimensional crisis at a financial, organizational and cultural level, the latter due to a reduced awareness of its moral reasons and to the limits and structural flaws of the welfare state ;

C. Conscious of the current crisis situation, which affects not only the welfare forms of the Southern Europe States, but spreading in every context, with more or less marked characteristics, being a potential obstacle to the EU economic progress;

D. Considering that the Lisbon Agenda emphasizes the necessity for a change aimed at the achievement of a dynamic and competitive economic order within the global market and lays down as its final goals the promotion of development, the increase in the employment rate, the decrease in territorial dualism, the decrease in social exclusion;

E. Having noted that that from this point of view the welfare state reform has a strategic role in order to reach the long run goal of removing the social obstacles to economic development and that it must help overcome the unbalances (of territory, generation, gender, etc.), which delay the spread of wellbeing among the population;

F. Observing that in the EU the variety of welfare state models (according to the embeddedness theory) – liberal, social-democratic, conservative-corporative, familistic and the transitional welfare state system – comes from deeply different historical-cultural contexts, indissolubly linked to the heterogeneous cultural heritages of the Member States;

G. Considering also that the different welfare state models are only partially generalizable, although they have pursued an identical ideal of regulation (containment) of  social risks, and above all they cannot be exported or transplanted, even if they are well functioning in certain contexts;

H. Convinced that a deep reorganization and reform of the European welfare states is necessary and that its starting point must consist in identifying common problems (such as demographic ageing, paucity of occupational policy instruments, etc.), in order to overcome the organizational difficulties of every single Member State and aim at a gradual elimination of inefficiencies or delays of the different welfare states;

I. Considering that the EU have increasingly to face the ageing of its own population and have therefore the necessity to extend the active life span, since a made-in-advance retirement from the labour market is a heavy burden for the social welfare system; 

J. Remembering that the Lisbon Agenda defined the OMC, the Open Method of Cooperation, as an intergovernmental means of employment policy, aimed at encouraging cooperation between the Member States and making national policies converge on common purposes such as employment, social security and inclusion, education, youth and learning;

K. Approving that the planning of social policies and interventions of social assistance towards the population is based on the “double subsidiarity” principle i.e. on a distribution of competences and roles that keeps in mind all subjects, both public and private, involved in the different phases of planning, implementing and evaluation of social services and on policies that are designed to be as effective as possible;

L. Having noted that the public-private co-participation in the social services planning and implementation represents one of the common solutions for all welfare state systems to the challenges set by economic and demographical changes that have taken place in the last few decades;
M. Agreeing with the principle of overcoming a policy of  “remedial” actions that only come after the expression of a specific need, preferring an “active social protection” system, in which all rendered services have the goal of intervening in order to weed out the causes of discomfort, trying to address people and not categories, offering flexible services  able to promote the individual resources through which every citizen may cope with social difficulties and overcome the causes that generated them;

N. Considering that off the records-work concerns all Member States as it implies low quality jobs without or with too little safety, it implies illegal immigration and compromises the funding capacity and the supply of social services;

O. Having noted that in the perspective of a society of knowledge people’s mobility between nations is a condition that is now made necessary by an increasingly more competitive labour market and by the need for more flexibility and adjustability to changes, above all in the current poor employment conditions;    

1. Approves the important active role that the welfare state has to stimulate and sustain wellbeing and economic development, as this clearly emerges from the official EU documents; 

2. Considers, however, that reforms are necessary to reach the Lisbon Agenda’s goals, provided that they are gradual and are coordinated by a common policy so that the Member States have enough time to adjust to them;
3. States that the models of welfare state need to remain different from each other because they are strongly connected to social and cultural backgrounds; however EU has to pursue common strategies when the problems are new and similar, strengthening the intergovernmental OMC (open method of cooperation) in order to guarantee an effective cooperation of the Member States in the realisation of the aims proposed, thanks to mutual control, evaluation and exchange of best practice; 

4. Approves the commitment of the EU towards an economic and social cohesion policy aimed both at overcoming differences in development, not only nationally  but also regionally, and to adjust the per capita income of all citizens of the Member States to the European average, with financial support of the European Social Fund (ESF) and the European Regional Development Fund (ERDF).
5. Congratulates with the EU for putting as the core of his Employment Strategy (EES) the promotion of an active ageing, soliciting the Member States to carry out, through the increasingly important support of the European Social Fund (ESF), active and preventing measures furthering the extend of professional life span, in particular the pension reform, that includes increases in standards retirement age, discourages early retirement and promotes flexible retirement scheme;
6. Invites therefore the Member States to favour demographic renewal, by intervening on equal opportunities policies, so that the formation of the family and the growth of children may be considered as a strong resource and a firm social basis to invest on and so that women’s employment may be made easier, also thanks to the creation of widespread services for children and young people’s socialization;

7. Encourages also the creation of  job contracts that are simpler both for enterprises and for the families in order  to ensure a better balance between work and family life;

8. Recommends efficient administrative and bureaucratic coordination and the creation of legislation for a European pension system, which is an inevitable objective because of the increase in workers’ mobility and migrations towards the different states, in order to guarantee an adequate public welfare;

9. Considers that, to ensure viable financing of the European social model in the framework of a global strategy aimed at an increase in employment,  the EU should offer the Member States the instruments for better coordination and a more effective administrative cooperation of tax systems, imposing rules that are simpler and more harmonised between them and reducing taxation on work while increasing taxation on consumption and pollution; 

10. Invites the Committee and the Member States to define a set of policies to cope efficiently with illegal work, these policies should include both pre-emptive measures and the application of sanctions, so  they should include: simplification of labour laws, labour tax deductions, cooperation among authorities, awareness campaigns, concerning the negative effects of the off-the records work and of underground economy, full implementation of the policy plan against illegal immigration (which was adopted by the European Council  on 28th February 2002);

11. Expresses its belief that the EU should adopt policies for a more flexible labour market aimed at safeguarding people rather than jobs, managing restructuring, making investment on the skills that are necessary in an economy of knowledge,  encouraging social partners to find the right balance between flexibility and security; 
12. Suggests in every EU country welfare state systems intervene on the causes of  unemployment, lack of stability in jobs, not only with economic aid but also with active programs of support for integration and re-entry into the workplace through retraining actions;   
13. Approves the strategy adopted by the EU for facilitating also professional mobility, such as the EURES’ portal, which publishes job offers in the various Member States;

14. Expresses its hope that EU Members’ welfare states are reformed towards an integrated system between public and private, favouring models of cooperation with the Third Sector, the non-profit sector, through which it is possible to structure the public policies of welfare on a pluralistic ground, involving citizens directly; this may imply the passage from the welfare state to the “welfare society”;

15. Further emphasizes that the economic support, with the help of the ESF  and the European Investment Bank (EIB) to education, training, research and communication is necessary, so as to promote access to lifelong learning opportunities; in this way it will be possible to create an economy and a society based on knowledge, the digital divide will be reduced and and the problem of unemployment in youths and adults will be solved;

16. Urges the EU to adopt policies aimed at facilitating professional mobility coordinating the school systems of the Member States between them and in connection with the labour market, and improving the reciprocal recognition systems for diplomas and professional certificates and promoting the creation of training courses on the work place in the new country, in order to train and to keep up-to-date the workers on the different technologies in use and on the different legislation; 

17. Charges its President with the task of forwarding this resolution to the Commission, to the Member States and to the states proposed as candidates.

